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SEARCH FOR SHP DIREC· 
TORTOBEGI 
By Thorn Gibbons 
Dr. John lowe I l l ,  act ing Director of 
the School of Health Professions (SH­
P) since July 1st, says that a nat ional 
search wi l l  be conducted "later this 
year" for a permanent Director, "and 
yes I wi ll  apply for the job." 
"You can 't  really sit back and be a 
caretaker ," Lowe said. He plans to 
fulf i l l  a l l  the functions of the Director. 
lowe, who originally taught and 
worked with speech disorders, f irst 
came to GSU in 1972 from Kansas 
State University. After applyi ng at 
GSU , he became fasci nated by the 
un iversity's out look on educat ion. 
However, he did not decide to come to 
GSU u ntil  after a conversat ion with 
former GSU President Engbretson, 
who said "when will you have the 
opportun ity to start a new program I n  
a new un iversity?" 
Discussing the present curricu lum 
real ignment, which he feels is a good 
idea, he recalled he u n  raded system 
that was used at GSU when he f irst 
came here. He feels that that change 
"improved peoples percept ions of 
GSU." 
While the university st ill had the 
u n g raded system , lowe recal ls  
writ ing letters to  other un iversities 
exp la i n i n g  GSU's ph i loso phy of 
educat ion. Looking back on that 
change and making a comparison with 
the present changes he feels com­
fortab l e ,  because t hat brought 
"higher standards than there used to 
be." 
He pointed out the problem that 
GSU is faced with is that the BOG Is 
trying to make courses cost effective. 
Lowe does not feel that elim inating 
certai n  programs would necessari ly 
turn GSU I nto a technical school, and 
he d ist ingu ishes between degree 
see k i n g  programs and s u pport 
programs. 
As an example, he talked about the 
closing of the theater. "Some people 
feel that because the un iversity 
doesn't have a theater program It 
can ' t  call Itself a un iversity. Well, the 
program closed, but we are st ill 
John Lowe, SHP 
here.'· However, he feels that some 
programs serve a very legit imate 
f u nct ion  as s u pport for  d eg ree 
programs. As an example, he cited a 
SHP course I n  Psychology. Although · 
it does not stand by itself; It does 
provide support for other university 
programs. 
Lowe has a pamphlet describing 
GSU courses being offered this fal l at 
Ravenswood Hospital. Why does the 
un iversity go so far from campus to 
offer these courses? lowe says that 
"the courses meet peoples' needs 
where they are. It is also a way for 
students to get started and make a 
decision on whether they want to 
Innovator Editor Resigns 
Innovator Editor Eddy Abakporo 
Eddy Abakporo, who has been the 
Editor of the INNOVATOR since 
August of 1981, has resigned his 
position as Editor of the student 
newspaper. In a letter to the Director 
of Student Activities, Mr. Abakporo 
gave no reasons. 
come out to GSU and get a degree.'' 
I n  situations, such as this, GSU first 
contacts the I nst itution and tries to 
determine If there are needs that GSU 
can meet . lowe says that this Is 
basically a market ing problem, and he 
feels that more of this work should be 
done. As an example, he talked about 
meet i ng people who have suggested 
things that could easily have been put 
into these programs. Ravenswood 
Hospital Is not the only place that GSU 
runs special programs. 
Lowe began talking about modern 
technology and the types of courses 
students should be taking. "You have 
to u nderstand com puters a n d  
stat istics, s o  they can't b e  used 
against you. As an example, people 
come I nto meet ings loaded down with 
computer print outs that are only 
meant to impress you." 
"Historically, people tend to create 
problems that can fit Into a computer 
program." U s i n g  h i s  hand s  to 
demonstrate the function of the soft 
palate, which he says does not f it i nto 
a com puter  prog ram , "som e  
researchers said that soft palates f it  
Into a binary system. They did this 
because It was convenient. You m ust 
be able to weigh what you put I nto 
them against what you are gett ing 
out." 
Although this may sound like 
negat i ve c r i t i c i sm of  moder n 
technology, lowe did not appear to 
want it to sound that way. Rather he 
cited them as examples of the reliance 
that we have come to place In com­
puters and stat istics. ''They are there 
to save time and energy,  but we forget 
to evaluate the results." 
Holdi ng a hand calculator in his 
hand,  he said ,  " I  can perform most of 
the calculat ions that I need here on 
this l ittle calculator. People forget that 
they are basical ly machi nes. The only 
th ing that they can do Is make 
calculat ions faster and sort more 
Informat ion than we can. But we 
should know about them." 
One of the prides of SHP Is the 
faculty arrangements for the ''hands 
on'' teaching experiences i n  various 
inst itutions in the metropolitan area. 
At present,  there are 23 faculty 
members and 400 students working at 
these sites. 
SHP is the newest school at GSU, 
and Lowe feels that there has been 
real growth since It f irst started. lowe 
feels that one of the most I mportant 
strengths of SHP Is the use of the 
pract icum sites. However, this leads 
to a minor problem , from lowe's  poi nt 
of view; "It Is hard to f ind faculty 
members somet imes, because they 
are out supervising students in their 
pract icum sites." 
Innovator Interviews GSU's 
New Provost on page 7 
Editor's Note 
Editor's Note: Because we believe 
that it Is important for this newspaper 
to appear and to be as objective as 
possi ble, we have decided to publish 
this i nterview in question and answer 
form , without the usual journal istic 
"he noted" or "he stated" In­
terruptions. 
The questions were prepared I n  
advance by u s ,  but were not sub­
m itted to Dr. Curt is  before our in­
terview with h im.  
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Whose Interest Is Being Served 
In BPA 
"It is the policy of Governors State 
Un iversity not to discriminate on the 
basis of sex in its student admissions, 
educational programs and activities, 
or employment pol icies as required by 
Title IX of the 1972 Educational 
Amendments. ' '  The above statement 
summarizes the pol icy statement of 
GSU . 
The recent appointment of some 
fu l l-time tenure track professors in the 
Col lege of Business and Publ ic Ad­
min istration makes one to wonder if 
the University and the Col lege are 
adhering to the stipulations of Title IX 
and that of the Board of Governors of 
State Col leges and Universities, The 
I N NOVATOR has learned that the 
College has h ired the least qual if ied 
candidates recommended by the 
faculty search committee. We feel 
that it is against al l ru les of Af­
firmative Action policy, to interview 
and h ire a university professor on the 
basis of friendship and not on the 
qual ity and expertise of the candidate. 
To hire a un iversity professor who 
cou ld not get a degree in a particu lar 
field beyond the bachelor degree and 
whose interest in further higher 
education is without doubt (by the 
candidates written adm ission) is very 
appal l ing and disappointing. To hire a 
professor to teach graduate courses 
whose only education is, at best, 
undergraduate level is against al l 
trad itional policies of higher education 
in general and GSU in particular. 
It is our understanding, without 
doubt, that BPA circumvented the 
search process and bypassed the 
Search Committee and the Faculty, 
and f i l led four positions with the least 
qual i fied applicants, leaving out al l 
qual i fied candidates. The question we 
ask and probably all  the students is 
whether it makes sense, at a time of 
scarcity of qualified professors, to 
leave out terminal ly qual i fied can­
d idates and to h ire the least qual ified 
cand i d ates . The I N N OVATOR 
wonders whose interest is being 
served in B PA by this type of ad­
m in istrative practice. The students? 
We do not th ink so because in the long 
run it is the students who wi l l  lose. 
The rejection of appl icants who are 
of foreign born but are h ighly 
qual i fied makes a mockery of Af­
firmative Action pol icy. The problems 
i n  BPA are too many for this paper to 
cover i n  this editorial . Professors 
rejected by the col lege as part-time 
teachers end up being hired by the 
Un iversity of Chicago. Why? Division 
chairs are appointed over those with 
seniority and teaching experience and 
against BOG pol icies; temporary 
appointments are offered to non­
qual i f ied or less qualified appl icants; 
experience and expertise are not 
afforded due respect by the col lege; 
u nequal  teaching load ; u n fa ir  
distr i but ion  of  co l l eg e  reso urces 
among faculty; i ntentional creation of 
road blocks when It comes to facu lty 
development . This has resulted to the 
resignation of some faculty members 
and the transfer of a facu lty member 
from BPA to Col lege of Arts and 
Sciences. How can a person without a 
PhD in a particular field be appointed 
the division chair? 
The Un iversity adm inistration and 
the College of Business and Public 
Administration should be reminded 
that they are getting on explosive 
situation.What is ticking in BPA is a 
• 'time bomb.'' Who knows when it 
wi l l  explode? 
TO THE ED/TO 
Readers are encouraged to write letters to the editor. Letters must be no 
longer than 300 words, type written, double spaced. They are subject to editing. 
Letter writers are expected to make their points in terms of issues. rather than 
personalities. 
Publications will always depend upon limitations of space, timeliness, and 
relevance of material. Letters must be signed by the author's t1tle and/or major 
and year in school. No unsigned letter will be accepted for publication. Name 
may be withheld upon request, only uoon consulting with the editor. 
No Apparent Use For Sidewalks 
Is the admin istration of GSU 
capable of making sound fiscal 
decisions? Apparently not, just take a 
look at the n e w l y  constructed 
sidewalks around the parking lots, 
what a waste of money. There is no 
apparent use for the sidewalks. Cars 
parked next to the walks overhang 
across the walks. Because the walks 
are less than 3 feet wide, there is no 
room for people to wal k on them. If 
the car owners stop parking their cars 
so close to the sidewalks, who is going 
to shovel the walks in the winter, or 
are we going to have some more 
unshoveled walkways around the 
campus. Again the third floor strikes 
with l ittle forethought and the wish to 
spend the parking permit "funds." 
Anonymous 
Apron's Built To Replace Grass 
Please be Informed that the recently 
inStalled concrete aprons around the 
parking lots are not sidewalks. They 
were built to replace the grass 
growing next to the curbs, It Ia Im­
possible for the physical crew to cut It  
when cars are parked. Thus the new 
aprons will eliminate this unsightly 
problem. 
Melvyn M. Freed 
V.P. for Administration 
THE INNOVATOR CREDO 
Grant us the wisdom that we may learn to u se our knowledge for a worthy 
purpose. Editorials, comments, cartoons and captions represent the opinion 
of the editorial board of THE INNOVATOR and do not necessarily represent 
the opinion of student representatives, the student body in general, adviser, 
faculty or administration of Governors State University. Signed editorials are 
opinions of their authors. The INNOVATOR recognizes fairness, therefore, 
welcomes rebuttals, comments or criticism. 
counselor's 
corner 
Develop Skills With Student 
Dev. Office 
Although it's on ly the middle of 
August, the summer is real ly over for 
those of us (students and staff) 
preparing for the start of classes on 
August 30. But before al l the com­
motion of h idden classrooms, new 
professors, expensive textbooks, and 
chal leng ing course syl labi overcomes 
you, we'd like to get in a few words 
about us--the fo lks in the Office of 
Student Development. 
The Office of Student Development 
is about the business of hel ping you 
succeed and survive at GSU--from the 
day you arrive to the day you 
graduate. Student Development is . . .  
. . . the Center for Learning 
Assistance (CLA), who wil l  hel p you 
improve your writing, reading, math, 
and / or study ski l ls.  The CLA staff w i l l  
also match you up with a tutor (free of 
charge) for a specific subject area if 
that's what you need. 
. . . the Counseling Office, where 
counselors are avai lable to talk w ith 
you about whatever it is that concerns 
you, be it personal, career, or 
academic. These services are free and 
confidential . 
. . .  the Testing Office, which can 
help you assess abilities, values and 
I nterests through the use of tests and 
i nventories. The Testing Office also 
provides information about national 
testing programs, i .e., GRE, LSAT, 
GMAT. 
. . .  the Placement Office, wh ich wi l l  
hel p you develop job search 
tech niq ues, and assist you in 
preparing resumes and cover letters. 
The Placement Office arranges on­
campus i nterviews with employers 
and has a variety of reference 
materials avai lable. 
... Campus Ministries can provide 
you with counseling and guidance on 
sp ir i tua l  m atters .  The Cam pus 
Min istries staff also coordinates a 
wee k l y  d i scuss ion group ca l l ed, 
"Theology for Lunch ." 
In addition to the i n d i v i d ual  
assistance avai lable from the above 
offices, we offer a variety of 
workshops throughout the trimester. 
Our Fal l schedule of workshops will 
appear in the next issue of The In­
novator, here in the Counselor's 
Corner." 
If you would l ike more information 
about our services, please stop by or 
cal l us. The Office of Student 
Development is located on the first 
f loor across from the cafeteria and 
next to Engbretson Hal l .  Our phone 
number is 534-5000, Ext. 2413, and 
we are o pe n  Monday thro u g h  
Thursday, 8:30 a.m. to 8 p . m., and 





YOU GoT TRouBif�? UMliL 
THE. BuDGET CUT� X WA'i; 
WoRKING oN A GRANT PRoPo€>AL 
To &TVDY THE EFrE.Cf� Of fOOD 
�TAMPS ON P£0Plf WHO U�ED 
AFFIRMATiVE. ACTION PRoGRAMfu 
To GET INTo HoUSING 
�U6SIDJZED BY FEDERAL. 
REvENUE �'"'ARING. 
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Professor AUthors 
Competition In The Classroom 
Competit ion seems to be as in­
digenous to the American cvlture as 
apple pie and yankee ingen uity. 
Compet it ion is everywhere we turn . 
We compete for grades i n  school. We 
compete for the affect ions of those we 
desire. We compete with the Joneses 
for artifacts of the goodl ifE�. We 
believe competit ion is good and to 
compete is equally good. Everybody 
loves a winner the victor go the spoils. 
Compet it ion has long been with 
humankind. Nat ions have competed 
for m i l i tary and i deolog ical 
supremacy. We assume compet it ion is 
a natural part of li fe. Apathy toward 
competit ion is considered to be in­
dicative of poor character or even 
cowardice. But to be overly com­
pet it ive, i.e. aggressive, is un­
desirable behavior in more polite 
circles. The balance between sport ing 
or fr iendly  co m pet i t ion  and 
aggressiveness is a delicate one. 
Much of our human experience is 
gained in schools. Students are 
constantly bombarded with a value 
orientation that says compet it ion is 
good, and many teachers bel ieve 
compet ition can and should be used to 
motivate students to excel. Students 
are challenged to compete against 
themselves and against others. Is this 
not a dichotomy? Are students ex­
pected to discern when compet it ion is 
warranted and when cooperat ion is 
appropriate? Could this situat ion not 
lead to frustrat ion and unacceptable 
behaviors or react ions by students? 
Classroom compet it ions may i ncite 
aggress ive behaviors. Moreover, 
many students compet it ive situations 
may result in  increased anxiety levels. 
Anxiety may arise as a reaction to 
anyt h i n g  t h at t h reatens one ' s  
existence as a separate self or that 
jeopardizes the attitudes one has 
concern ing oneself and one' s relat ions 
with others. Since anxiety is a normal 
part of our lives, teachers must teach 
students to cope with anxiety. 
Unfair compet ition or compet itive 
mismatches can lead only to inap­
propriate behaviors, smashed con­
f i dence l evels, feel i n g s  of 
hopelessness, and - acquiescence to 
i n evi tab l e  fa i l ure amon g  los i n g  
combatants. A n y  anxiety elevat ing 
experiences m ust consider the in­
dividual students and their strengths 
and abi l it ies. Lembo (1971) says 
"compet ition in school is perm issable 
when each student has at least a 
moderate chance of being successful. 
The use of competit ion is indefensible 
when the outcome of a compet itive 
situat ion is a foregone concl usion." 
Many students qu ickly learn ways 
to survive when faced with unwanted 
or unfair compet it ion . They resort to 
del iberate sabotage of act ivit ies in 
order not to be vict imized by com­
pet it ion. Other students are seen as 
obstacles to success. The result is 
drast ically deter iorated l eve ls  of  
cooperat ion among members of a 
class. The teacher has the power of 
position to provide avenues through 
wh ich the better competitors can 
demonstrate repeated supremacy over 
the less capable or less compet it ive 
students. For this reason the teacher 
becomes a factor to be avoided or 
endured by those who would lose in 
competit ions. Good student-teacher 
relat ionsh ips, then, are hampered by 
classroom compet it ion. 
Teachers m ust ask themselves what 
they expect to result from the use of 
compet it ion in the classroom. They 
m ust be keen ly aware of the potent ial 
effects of compet it ion on all students. 
Th is, of course, requires that the 
teacher must be sensit ive to the needs 
and abilities of al l  students, and must 
use appropriate debriefing strategies. 
Perhaps compet it ion as a mot ivator 
among students should be avoided 
because for every winner there is at 
least one loser - (Covington and 
Beery, 1976). I th ink that the 
development of favorable self-images 
should receive more of the teachers' 
efforts because this is the way to 
foster learning and development. 
Teachers should know that any 
chal lenge m ust be appropriate for 
each student.  It must be given i n  
care f u l  con s i derat ion of each 
student 's  abi l it ies and i nterests. The 
challenge m ust avoid opportunit ies for 
gross fai lures and result ing loss of self 
confidence and humi l iat ion. In fact, 
some students fear failure so m uch 
that they avoid ach ievement whenever 
they can, and when they cannot, do 
not try to succeed . In this way, they 
can avoid the task of trying to achieve. 
Perhaps in this era of the post­
industrial society, learn ing to compete 
is not important as it once was. 
Frederick Taylor, the Father of 
Scient ific Management, used com­
pet ition to mot ivate and man ipulate 
workers to be more productive in the 
industrial sett i ng. Since the days of 
Taylor, piece work and bonuses have 
fallen into disfavor among many 
i n d u str ial managers .  I nd u str ial 
psychology tel ls us that other intrinsic 
aspects of work are as important or 
more so than money for many 
workers. Modern managers are trying 
to create cooperat ive environments 
and are promot ing teamwork and 
group act ivit ies in the workplace. As a 
nat ion we are learn ing the importance 
of cooperat ion . We are told that 
without cooperat ion we wi l l  run short 
of energy and other vital resources. 
Games that foster cooperat ive efforts 
and teamwork seem to hold potent ial 
for more t imely and appropriate 
learn ing patterns for tomorrow's  
world than those that engender 
compet it ion and perhaps aggressive 
or other inappropriate behaviors. 
Many teachers t ied to the com­
pet itive model of educat ion would 
arg ue that the best preparat ion for 
competit ion and any attendant stress, 
anxiety, or disappointment is a h istory 
of success and accurate selfperception 
among students. Teachers can and 
should strive to develop these at­
tributes in all students. And this can 
best be done through cooperat ive 
classroom act ivit ies. 
Book By Toni v. o1e1 
The subtit le of The Pitch is ''How to 
Analyze Ads," and the book does 
precisely that analyze ads. The 
open ing sect ion entit led "The Bl itz" 
purports to explain why ad analysis is 
i m portan t .  Aut hor H u g h  Rank, 
professor of E n g  I i sh  at GSU, 
describes the inequality that exists 
today between ''people' ' and the 
extreme soph isticat ion of today's  
persuasion (ads). He believes counter­
propaganda is needed (note that the 
publisher is The Counter Propaganda 
Press) and proceeds to supply the 
tools needed for ad analysis. 
I n i t i a l l y, t h e  m ethod i n vo l ves 
understanding ourselves as benefit­
seekers, and advert isers as benefit­
promisers. The book g ives three 
specific methods for analyzing ads: 
The 30-Second-spot Quiz; the I n­
tens i fy / Down play schema· and 
"Q 
• 
uest ions You Can Ask.' ' Several 
pages on advert ising expenditures, a 
brief biographical sketch of the author 
Hugh Rank 
and an extremely thorough i ndex. 
Before discussing the devices for ad 
analysis, Rank spends most of the 
book explain ing the ''superstructure' '  
of  the book, the five-part pattern of 
the pitch: attent ion-gett ing (H 1), 
confidence-bui ld ing (TRUST ME), 
desi re-st i m u l at i n g  (YOU N E E D), 
urgency-stress i n g  ( H U R RY), and 
response-seeking (BUY). 
Attention-gett ing or "HI" (the cute 
sayings are i l lustrated with smal l 
sketches of a face) is illustrated by a 
quote, ''The greatest sin i n  ad­
vert ising is not to be noticed. ' '  Rank 
discusses physical, emotional and 
cogn itive attent ion-getters. 
Rank spends most of the sect ion on 
cogn it ive attent ion-getters. People's 
curiosity causes them to seek in­
formatiorr and advert isers or per­
suaders provide informat ion. 
Most of what Rank writes seems 
l ike so much common-sense or 
perhaps h indsight but his attentinn tn 
JOBS 
SEE JOB MART, PAGE 8 
detail and h is organizat ion tie al l  of 
the many facts together. 
Confidence-building or "Trust Me" 
• may wel l date to Aristotle who 
" . . . claimed that the most effect ive 
way to persuade was to project the 
image (ethos) of being expert, sincere 
or benevolent." Rank then discusses 
how the persuader can best establish 
th is ethos with h is audience. 
Desire-st imulat ing or 'You Need' 
refer to "the main selling point" of an 
ad, the benefit-promising by the 
persuader or advert iser. Before World 
War II, ads were product-oriented but 
have become i ncreasingly audience­
or iented, foc u s i n g  on peo p l e ' s  
desires. People have basical ly four 
needs: keep the good or protection ; 
Change the bad or relief; get the good 
or acqu isit ion ; and avoid the bad or 
prevent ion. 
Urgency-stressing or "Hurry" is 
d ifferent from the other three parts i n  
that i t  is not found in all advert ising. 
Photo by Mike O'Brien 
Hard sell ads tend to push and, i n  
doing so, appeal t o  t h e  emotions more 
than to th inking processes. Soft sell 
ads condit ion the person for a later 
cont ingency. As in previous chapters, 
Rank uses several charts to reinforce 
and visualize his concepts and h is 
term inology. 
Response-see k i n g  or ' ' Bu y ' '  
completes the f ive-part pattern of the 
pitch. A l ist of key words for response­
seeking incl udes: act now, purchase, 
but, eat, enclose your check and 
subscribe. 
So the book does what it set out to 
do. It g ives the careful reader the tools 
needed for ad analysis, the method, 
the pattern and a working vocabulary 
of the subject. The Pitch by Hugh 
Ran k could be summed up in one 
sentence - the American buying public 
needs to understand how to analyze 
advert ising and to be aware of its 
response to advert ising both as a 
reference tool and as a teaching aid. 
Applications are being considered for 







Resumes are to be submitted to 
Tommy Descenzo, Student Activities 
Center. 
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Video Documentary Draws Controversy 
By Dan Griffin 
"It was start ling and It was bold. 
My gut-level reaction Is to leave It 
alone. But political ly, I think we better 
not foster resentment,'' disclosed 
G l en ns Ferry, I daho, school  
superintendent Jim Reed to news 
reporter G len Warchol of the Times­
News In Boise. 
Reed was referring to the high ly 
acc lai m ed yet con t roversial 
documentary, Glenns Ferry, a Video 
Journal," produced and directed by 
GSU P rofesso r of Media Com­
m u n ications, Marian Marzynski, 
recently. 
Expanding on this further, El l is 
Gandy, one of six graduate students 
who assisted Marzynski in the Glenns 
Ferry production, says that in order to 
maintain accuracy and Integrity In a 
film of this nature, some negatives are 
bound to emerge. 
"The biggest problem in making a 
documentary," he said, "is that 
people may not want to see them­
selves as they are: They may want to 
see themselves as in "Happy Days" 
or • 'The Waltons,'' when in actuality 
they may not be. 
"So how do you portray people?" 
Gandy asked rhetorical ly; "Do people 
real ly want to see how they look or 
what they are? Sometimes what a 
director may put upon the screen may 
be entirely different from what they 
want to see of themselves. I think In 
most cases It should be left open to the 
discretion and good judgment of the 
director." 
Asked about his general reactions 
to the fil m  project and working with 
Marzynski, El lis said both the trip and 
project were a pleasant and In­
vigorating experience. ''I thought the 
trip was educational, exciting and 
rewarding for me personal ly. And I 
think that more of these kinds of 
things should be done here at 
Governors State. 
"Marz," he said, "Is very very 
good at getting students involved In 
projects, which is his greatest asset as 
an instructor: He shows them how 
things are done through the creative 
processes and through doing first 
hand. He's a tremendous instructor." 
Reed and other school officials 
decided to censor a few sequences of 
the film, after the premiere screening 
because of potential embarrassment 
to their fel low community members. 
It al l began In early April when 
Marzynski, working with ideas from 
Glenns Ferry grammar and high 
school students, and assisted by 
GSU 's cinematographer Jean de 
Segortzac and a crew of six graduate 
students, taped the day-to-day life of 
G lenns Ferry residents. 
The eleven hours of material shot 
over a nine day period, explores the 
joys and problems of this smal l 
Southern Idaho Community, pop. 
1450. The one hour edited version 
recorded ranchers worried about 
water and the escalating costs of 
farmjng, wives anguished recollec­
tions of kil ling frosts that wiped out 
Chicago Dough Company -
Pizza Lovers Heaven 
By Nancy Pekala 
You won't find any chef salad or 
tuna fish plates on the men u at The 
Chicago Dough Company (3767 Sauk 
Trail, Richton Park). But If you ' re a 
pasta or pizza lover, you ' l l  be In the 
right place. 
The q uaint restaurant advertises a 
$2.99 al l-you-can-eat pizza buffet 
lunch that is both tasty and fil ling. A 
variety of pizza Is offered and there's 
no skimping on the cheese, sausage, 
m us h rooms, anchovies o r  other 
ingredients. The thin-crusted pizza Is 
delicately seasoned and doesn 't ooze 
with cheese or tomato sauce when you 
take a bite. Hot garlic bread and a 
salad bar Is also Included In the 
buffet . The salad bar Is not anything 
special.  P l ain  sa lad,  assorted 
dressings, and a variety of salad 
fixings such as croutons, tomatoes, 
and cucumbers Is about it . The l unch 
buffet Is offered Monday through 
Friday from 11:30 a.m. - 1:30 p.m. A 
Tuesday night dinner buffet that adds 
pasta to the regular Items Is also 
offered. Hot sandwiches, lasagna, and 
other typical Italian dishes are also on 
the menu. 
The service Is more than adequate If 
not personable. Buffet dishes are 
quickly refi l led when needed. The air­
conditioned eatery Is clean and 
comfortable, though dimly lighted. 
The atmosphere Is cozy and q uiet. 
Red and white checkered tablecloths 
lace the tables In the relatively smal l 
seating room which makes up the 
restaurant. The decor Is 1920's-1930's 
style, with large ceiling fans and 
Tiffany lamps. A wide range of 
paraphernal ia  rangi n g  from ad­
vertisements to a vintage accordlan to 
a large moose hanging over the 
fireplace decorate the room. 
The Chicago Dough Company Is a 
comfortable little restaurant that 
dishes up a satisfying meal at a 
reasonable price with a minimum of 
fuss. 
their entire potato crops along with 
sizeable investments, and just the 
plain hard work of raising cattle. 
"The candor In the fi lm Is 
sometimes stunning,'' writes War­
chol, "as when Marzynski chronicles 
a discussion between several high 
school girls and a friend who is 
pregnant but not married." 
Other parts that were to later 
prompt the Glenns Ferry school 
administration to censor what they 
considered to be offending sequences 
of the film were: A student reveals her 
mother had been pregnant at the time 
of her marriage, references by a 
student to drug use, and a boy's 
recounting of his late father's in­
sensitivity towards him prior to his 
violent death. 
Carlene Viner, Director of special 
services, who coordinated Mar­
zynski's work in G lenns Ferry, told 
Warchol in an interview that the film 
contained some sequences in which 
children had said personal and 
potential ly  embarrassing things about 
their parents. 
"Children have a way of saying 
things," she said: "They're naive and 
innocent, and they don't understand 
the effect they can have. It 's kind of 
private information and it 's a smal l 
comm unity. Sometimes it 's pretty 
hard to live In a smal l town. 
"So in the interest of good taste," 
Viner said, • 'about a minute and a half 
of the film wil l  be edited out, and the 
questionable material wil l  not only be 
removed from the shorter versions of 
the film, but from the eleven hours of 
archive tapes." (stored in G lenns 
Ferry) 
Marzynski registered surprise when 
informed of the  school ad­
ministration's decision but graciously 
edited the offending content. 
"The people of Glenns Ferry have 
always had a rich story to tel l," wrote 
Warcho l ,  after viewing t h e  
documen tary a l o n g  wit h l ocal 
residents when Marzynski returned in 
May for a screening of his film .  "The 
one- h o u r  version of the fi l m," 
Warchol said, "is a rich deeply woven 
tapestry of rural Idaho life. 
"The most amazing thing about the 
film," he indicated "was that Mar-
zynsk l .  ...... a Polish immigrant with a 
foreign accent  and man-
nerisms .. .... . was able to  slip into the 
lives of these Southern Idaho ran­
chers, businessmen and rail roaders, 
and get them to tel l their stories. And 
they did it in front of a full television 
crew." 
Responding, Marzynski said 
modest ly, that he "was only an in­
visible movie guy who made this 
possible for them. I built a com­
fortable stage for them ." 
Explaining his philosophy as a 
producer of documentaries to War­
chol, Marzynski said that, "Whatever 
is honest and spontaneous is the best 
thing to show. If you can afford to be 
open about the rough aspects of life -
---- you are a good person." 
The Winning Picture 
Thomas Stubbs, a graduate assistant In the printmaking studio 
created this award-winning ltagllo Print entitled "First Light." 
Stubbs' work placed third In a field of eighteen hundred entrys at this 
year's national competition that was held In Parkersburg, West VIrginia. It 
has won other awards In Illinois and Ohio, and was exhibited at the Illinois 
State Fair's Professional Art Exhibition. 
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Alcoholism Seminars To 
Begin Sept. 1 0 
Various aspects of the problem of 
alcoholism at the personal , family and 
business level wi l l  be examined i n  
four seminars schedu led b y  faculty of 
the alcoholism sciences major at GSU 
during th is Fall Trimester. 
Whi le the series is especial l y  ap­
propriiite for counselors, it also wi l l  be 
of benefit to other professionals whose 
work typical ly i ncludes i nteraction 
with cl ients, staff and pat ients on a 
day-to-day basis. While each seminar 
is avai lable for col lege credit ,  par­
t icipants may also attend on a non­
credit  basis. 
Leading off the ser'ies is a one-day 
session on Friday, Sept. 10 entit led 
"Alcohol ism, Grief and Recovery." It 
w i l l  be centered on the dynam ics of 
grief and the loss of experiences of 
both the  act i ve and recover i n g  
alcoholic and h i s  family and/or 
counselor. Simi larit ies of grief and 
alcoholism w ill be shown and im­
pl icat ions for treatment wi l l  be 
d i sc u ssed. A n n  F r y ,  u n i vers i t y  
professor o f  alcoholism sciences, w i l l  
be the instructor. 
Cost is $30 for noncredit ,  $56.75 
undergraduate credit and $60.25 for 
graduate credit. The seminar will be 
held from 9:00 a.m . to 5:00 p.m. 
The three following seminars are: 
"Transpersonal  Aspects of 
Alcohol ism and Recovery," on Oct. 8-
9; "Counsel ing for Fami ly  Recovery," 
on Nov. 5-6; and " Impact of 
Alcohol ism on the Workplace,'' on 
Dec. 2-3. 
Current GSU students may register 
for these seminars during regular 
registrat ion periods for the Fal l 
Trimester. Others should register by 
mail at least one week prior to each 
seminar. 
For further information, cal l Sharon 
Green,  Office of Special Programs and 
Cont i n uing Education, at (312) 534-
5000, Ext. 2121. 
BPA To Conduct Prof. 
Development Seminars 
Start ing on Sept. 14, the College of 
Business and Public Admin istration 
will offer a series of 12 low-cost 
professional development seminars i n  
what Dean Robert Milam describes as 
t h e  most a m b i t i o u s  com m u n ity­
oriented project i n  the col lege's 
h istory. 
The noncred i t  sem i n ars are 
designed for men and women in 
business, industry and nonprofit 
organ izat ions who want to learn about 
the latest techniques and methods i n  
their part icular fields. Each session 
w i l l  cover a specific area of expertise. 
I nstructors w i l l  be both GSU faculty 
members and visiting lecturers who 
are recognized as experts in their 
respective fields. They Will be held 
here on campus or at the Harvey 
Hol iday I nn. 
"Whi le these seminars are open to 
anyone from Greater Chicago and 
beyond, we believe they will fu l f i ll the 
needs especial ly of many people in our 
southern suburban region for con­
ven ient  profess iona l  deve lopmen t  
opportunit ies at reasonable cost," 
Milam declares. The fees run from 
$65 to $130, and there is a 10112 
d iscount for organizat ions sending 
three or more participants. 
T h e  f i rst sem i nar  w i l l  be 
"Mo t i vat ion:  G ett i n g  Result s  
Through People," o n  Tuesday, Sept. 
14 from 8:30 a.m. to 4:30 p . m. at 
Hol iday I nn. Dr. Jeffrey S. Kaiser, 
un iversity professor in the College of 
H uman Learning and Development , 
wi l l  be the leader. He wi l l  i nvestigate 
many of the specific condit ions which 
current behavioral science indicates 
m ust be maintained i n  the work 
sett ing if motivat ion and performance 
are to be increased. 
The next seminar is on "Time 
Management,'' scheduled for Sept. 24 
from 8:30a.m. to 12:30 p.m . at GSU. 
Leader Ral ph Haug wi l l  cover such 
topics as how to decide what really is  
important; priortizing; the art of 
saying "no," and other aspects of 
making more effective use of t ime. 
Haug, a university professor i n  
Bob Milam, BPA 
CBPA, is accredited by the American 
Society of Personnel Admin istrat ion. 
He has extensive experience con­
d uct ing train i ng programs for Lewis 
University and the American Dental 
Associat ion. 
Other  s ubjects of  fo l lo w i n g  
semi nars i nclude various aspects of 
small busin ess management , real 
estate, qual ity contro l ,  m icrocom­
puters, export ing, stress, business 
writ i ng, and m iddle management. 
Milam says that any of these seminars 
can be conducted at other sites and 
t imes by special arrangement. 
Forms and other information about 
specific semi nars may be obtained by 
·writ ing to Peg Donohue, Special 
Programs and Cont in uing Educat ion ,  
Governors State University, Park 
Forest South, IL 60466, or cal l ing 
(312) 534-5000, Ext. 2549. 
Chicago State Univ. Gets 
New President 
Dr. George E. Ayers has been 
appointed president of Chicago State 
University. Ayers, who will serve as 
the th i rteenth ch ief executive officer 
of the un iversity, w ill take over the 
post officially on or about October 1 , 
1982. 
''The Board of Governors System is  
delighted to  welcome Dr. Ayers to  our  
ranks as president of Chicago State 
U n i vers i ty ," said Dom i n ick  J. 
Bufal ino, of Norwood Park, Chairman 
of the Board. "Dr. Ayers' dedicat ion 
and enth usiasm is equal led only by h is 
impressive qualificat ions." 
Pr ior  to h i s  appo i nt m e nt as 
president of Chicago State, Ayers was 
president of Massasoit Community 
Col lege i n  Brockton, Massachusetts, 
where he has been since 1978. 
Ayers received h is bachelor of 
science degree in industrial educat ion 
from Western I l l i nois University in 
Macomb, I l l i nois, a master of arts 
degree in special educat ion and a 
doctor of educat ion degree i n  coun­
sel ing and educat ional psychology 
from the University of Northern 
Colorado in Greeley, Colorado. 
As president of Massasoit Com­
munity College, Ayers was the chief 
ad m i n i st rator  of  t h e  com m u n i t y  
college which enro l led approximately 
3,200 day students and 4,000 evening 
students. I n  addition to h is d ut ies as 
president , Ayers served on the 
President's Counci l ,  the Personnel 
and Affi rmat ive Action Com m ittee 
and the Col lect ive Bargain ing Re­
negoUat ion Team for Faculty and 
Classif ied Staff. 
Prior to becom ing president of 
Massasoit Commun ity College, Ayers 
served over a seven year period as 
vice president and dean of academic 
aff a i r s ,  vice pres i de n t  for ad­
min istrat ive services, assistant v ice 
president for academic affairs and 
professor of urban educat ion at 
Metropolitan State University i n  St. 
Pau l ,  M i n n esot a. Ayers a l so 
prev io u s l y  was d i rector of t h e  
Rehabil itation Counselor Educat ion 
Program and professor at Mankato 
State University in Mankato, Min­
nesota. 
Dr. Ayers said,  "As President of 
Chicago State University, I w i l l  en­
deavor to bu ild u pon the University's 
trad it ion by further advancing its 
commitment to academ ic excellence. 
As the un iversity contin ues to go 
through a metamorphosis, I wi l l  seek 
to further enhance the University's 
abi l ity to respond to its mission of 
providing q uality i nstruction in a 
number of fields as well as research 
and public service. Through bui ld ing 
a greater sense of harmony and 
so l i dar i ty  among the  U n i vers i ty  
community and the community at 
large, I will strive to increase the 
responses of the University to the 
d iverse academic and career needs of 
the multi-racial student body. Final ly, 
with the support of the Board, the 
state of I l l i nois and the Chicago 
community, I w i l l  strive to increase 
the recogn it ion due to Chicago State 
University as a comprehensive urban 
un iversity." 
Ayers is replacing Dr. Benjam in H .  
A l exander , who resig n ed t h e  
presidency after eight years o f  service 
to take over the admin istrat ion of the 
University of the District of Col umbia 
i n  Washi ngton,  D.C. 
YMCA At GSU Offers Discount 
Why do people join the YMCA at 
Governors State University? To feel 
f i t ,  f ight fat , stay f lat. To push up,  
s l im down, straighten up, run around. 
To help more people to do more of 
these things, the YMCA at GSU is 
offering discounts on new fami ly  and 
adult memberships. From September 
7 through September 17, 1982, the 
YMCA at GSU wi l l  give a d iscount of 
$23 .50 off new annual fami ly  mem­
bersh ips and $11.50 off new annual 
adult  memberships. For detai ls, cal l 
the YMCA at GSU at 534-5800. 
I nterested persons are advised to 
cal l  early before popular fal l  classes 
are f i l led. Registrat ion for Fai l classes 
begins the week of August 30, 1982. 
PAC SEEKS MEMBERS 
The Program Advisory Committee 
(PAC) is currently engaged in a search 
to f i l l  certain PAC and PAC sub­
committee vacancies. 
The PAC serves in an advisory 
capacity to the Student Act ivit ies 
Office in the programm ing of classical 
and contemporary ·m us ic, film and 
v ideotape showcase, comedy, lec­
tures, and other special events on 
campus. Each of the PAC's student 
members serves as chairperson of one 
of the PAC subcommittees. 
Aside from PAC subcommittee 
chairperson posit ion , there are also 
opportunit ies for students to par­
t icipate in a signi ficant capacity on 
each of the subcommittees in the 
part icu lar programming areas. The 
various programm ing subcommittees 
fulf i ll advisory roles to the PAC on 
eve n t  se lect i o n , promot ion  and 
production. 
Student subcommittee membership  
is strongly encouraged as a means to 
provide student vo ices in event 
selection and production. There are no 
l im its to subcommittee membership. 
The ent i re GSU community is also 
encouraged to take part i n  
programm ing through its suggestions 
for f uture events. 
Students who serve on the PAC as 
chairpersons are el igible to receive a 
st ipend at the end of each semester. 
The stipend is available to degray the 
cost of tuit ion. The Program Advisory 
Com m ittee is seeking students who 
are i nterested in and wi l l ing to work i n  
ai l facets o f  special event selection 
and product ion. 
Anyone interested in being con­
sidered for PAC vacancies or sub­
committee membership should send a 
letter requesti ng such considerat ion to 
Vaughn Van Dolah , Programming 
Assistant,  PAC, i n  care of the Student 
Act ivities Office. For f urther in­
formation or clarification, please 
contact the Student Activit ies Office at 
extension 2123, or d rop by the office 
on the f irst f loor in  the E wing. 
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Who was the f i rst person that you 
met when you came to Governor's 
State University? It could have been a 
secretary at the Registrat ion office, or 
someone working at the Information 
Booth,  a professor, or even a jan itor. 
But, most probably,  Mosi Adeshina 
was the person who first greeted you 
at GSU. 
Mosi Adeshina works in the Permit 
Parking booth at the un iversity's main 
entrance. He is the one who takes 
your 75 cents in return for a parking 
perm it.  But he is also there to supply 
you with any information you m ight 
need. 
Three days a week from 7:00 a.m .-
2:00 p.m., Adeshina sits In the l ittle 
booth wait ing for cars to come by. He 
adm its that the best part of  the job is 
the people. 
"I  get to know people. Some are 
friendly and would l ike to talk to you. 
August 31, 1982 
They ask if it's warm ( in the booth) 
and ' Don't you feel lonesome 
somet imes?'" he explains. Other 
people aren't so friendly "cause they 
wouldn't l ike to pay," he says . 
He adm its that one disadvantage of 
the jo.b is that "somet imes they 
(drivers) don't give you the right 
fam i ly  in the shipping business. 
A l t hough Adeshlna Is not 
dependent on the job, GSU is 
dependent on h im to provide a 
necessary service. And If Mosl 
Adesh ina isn't one of the people 
you've met at GSU, you m ight con­
sider v isit ing the parking booth. A $10 
parking v iolation awaits those who 
don't stop by to pick up their parking 
permits or who don't have a parking 
decal . And i f  you do stop by the 
parking booth,  don't forget to say a 
friendly hello to Mosi Adeshina. He'l l 
be waiting. 
amount ." Adeshina remembers the 
t ime when one d river handed h im 
some change and dropped some coins. 
When he stepped out of the booth to 
pick up the change, the driver drove 
off without paying the necessary 
amount. 
But working In the parking booth 
page&. 
has some advantages. Adeshina l ikes 
h is job because he Is able to study 
when business is slow. Only fu l l-t ime 
GSU students are al lowed to work in 
such positions. Adeshlna is a graduate 
student who hopes to earn his MBA 
by December, at which t ime he wi l l  
return to  h is  nat ive N igeria to help h is  
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Innovator Interviews GSU'S New Provost 
Editor's Note: Because we believe 
that It Is Important for this newspaper 
to appear and to be as obJective as 
possible, we have decided to publish 
this Interview In question and answer 
form, without the usual Journalistic 
"he noted" or "he stated" In­
terruptions. 
The questions were prepared In 
advance by us, but were not sub­
mitted to Dr. Curtis before our In­
terview with him. 
a. Why did you leave GSU 4 years 
ago? 
Ans. I left GSU because of the 
opportunity that presented Itself at 
Lewis Un iversity. This opportun ity 
al lowed me to involve myself In the 
adm i n istrat ion of academic affairs. 
Whi le at Lewis, I served as VIce 
President for Academ ic Affairs. 
a. Before your departure from 
GSU, what could you claim as your 
achievements here? 
Ans. My major achievement was I n  
working with t h e  un iversity goverance 
system under the guidelines that 
existed at that t ime. As Executive 
Associate to the president , I was 
involved i n  academic and fiscal 
planning, ten ure, and sabbat ical 
review, faculty eval uations, university 
appeal proceedi ngs, and un iversity 
accredit  at ion . I served as the 
un iversity's major spokesman to the 
un iversity assembly and its executive 
com m ittee .  I was t h e  ch ief  
representat ive of  GSU i n  the system­
w i d e  co l l ec t i ve bargai n i ng 
n egot iat ions w i t h  t h e  Amer ican 
Federat ion of Teachers. I chaired 
un iversity academic affairs committee 
respon s i b l e  for acad e m ic good 
standing policy. I developed the f i rst 
student eval uation of instructors and 
was responsible for bringing the 
YMCA to GSU. 
a. What could you say that was 
your greatest asset that gave you the 
Job? 
. Ans. It was the experience that I 
have both at GSU and Lewis. 
Moreover, my academic background 
prepared me i n  dea l i n g  w i t h  
u n i vers i ty  ad m i n i st rat ive matters. 
Basical ly,  the Search Committee 
bel ieved that I have abi l ity and 
capabi l ity of confront ing and deal ing 
with the admin istrat ive matters. The 
com m i tt ee thought t hat I am 
knowledgeable in this area. 
a. You left GSU 4 years ago, why 
did you decide to come back since you 
had an equivalent position at Lewis 
University? 
Ans. I came back because of the 
same reason I left (professional 
development).  I th ink that I have an 
excel lent opportun ity for professional 
growth .  Moreover, I have a part icu lar 
aff in ity for GSU. 
a.  What type of reorganization 
programs did you Initiate at Lewis? 
Ans. Whi le at Lewis, I worked with 
fac u l t y  I n  deve l o p i n g  and Im­
plement ing a single general educat ion 
curricu lum for students in al l col leges; 
developed new advising system and 
freshmen mentor program; expanded 
nursing programs to f ive-off-cam pus 
sites; handled academic aspects of 
transfer of Lewis College of Law to 
Northern I l l i nois Un iversity. For the 
past three years, freshmen enro l lment 
at Lewis has i ncreased an average of 
13% ; in it iated a un iversity writing 
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center for students with writing 
difficu lt ies; began a very successful 
off campus MBA program; took the 
University through North Central 
Associat ion accreditat ion. 
a. In your opinion, would you think 
that they were successful? 
A n s .  Yes . R eorgan i zat ion was 
successfu l .  
a. Have you made any decisions 
concerning the projected 
reorganization at GSU? 
Ans. I have not made any decisions. 
I am in favor of the Curriculum 
Real ignment Proposal wh ich to my 
knowledge has been completed and 
has received presidential agreement. I 
wi l l  be making a proposal to the 
president within the next month ,  
regard i n g  t h e  Acad e m i c  
Reorgan izat ion plan proposed by the 
former provost , Dr. Curt is McCray. 
a. What types of Input do you favor 
when you are going through the 
decision making process? 
A n s .  I al ways fo l low formal  
p rocesses of  dec is ion  m a k i n g ,  
however; I am very scrupulous. It  has 
always been my style to consult others 
with i n  the un iversity whose opin ions 
are respected. 
a. Have you set specific goals for 
any programs at GSU yet? If so what 
are they? 
Ans. As you know, I have just 
arrived here. I have not yet set any 
goals. One goal I have i n  mind is to 
con so l i date the  u n i vers i t y ' s  
recruit ing, publ icat ion and public 
relat ions efforts, because they wi l l  
have a very sign i ficant infl uence on 
prospective students. I want to make 
sure that students real ize the op­
portun ities that GSU can offer to 
them . 
a.  What Is the scope of your 
authority? 
Ans. There are defin ite constraints 
upon the authority of any un iversity 
official . Most instances, the provost 
recommends to the president . It Is 
di fficult to say specifical ly where the 
authority l ies. I wi l l  rather say that It 
is flexible; but somet imes I make 
independent decisions of my own and 
somet imes I consult with some of the 
un iversity officials. 
a. There has been established the 
Office of Associate Provost, does that 
expand or limit the scope of your 
authority? 
Ans. No, It does not l im it my 
authority. The Associate Provost 
works closely with. I delegate to the 
Associate Provost her responsib i l it ies. 
I do not consider that a d imunlt ion of 
duty. The creat ion of such an office Is 
a good th ing indeed. 
a. Mr. Provost, It Is a popular 
saying that GSU Is people oriented. 
What Is your opinion to that 
statement? 
Ans. I th ink it is a true statement . I f  
indeed we have a product, our product 
is people; in this case !Jtudents. 
a. What Is the overall Impact of 
federal and state fund cuts to 
universities? How Is It going to affect 
GSU In particular? 
Ans. I have not been at GSU long 
enough to speak or assess the Impact 
of fund cuts to GSU. However; 
general ly cut back of funds wi l l  l im it 
access of students who want to attend 
public inst itut ions. The hal lmark of 
public i nst itut ions is to provide access 
to everybody who wants educat ion . 
We can' t  say with certainty that i n  the 
years to come public educat ion wil l  be 
accessi ble to everyone. 
a. Will this encourage the In­
creased or decreased use of com­
munity or visiting professors? 
Ans. I th ink that it may encourage 
the use of community professors. 
However, I do not th ink that the Idea 
of community professors is bad. There 
is a greater reservoir  within the 
Ch icago Metropol itan area from which 
we can choose them . One cannot say 
categorical ly that a fu l l  t ime professor 
Is better than a community professor. 
Comm unity professors shou ld be 
looked at as reservoirs of expert ise, 
talent , and commitment from which 
we should draw upon. 
a. Very often students complain 
about the Incompetency of some of 
these community professors, yet 
every trimester the university retains 
them. What do you think? 
Ans. It means that somewhere, 
somehow, somebody is not doing h is 
or her job. If a community professor is 
bad , there is no need to rehire him or 
her . 
a. Transportation Is now becoming 
a very big problem to GSU students, 
especially among many International 
and out-of-state students. Any plana 
to build hostels? 
Ans. If we are talking about state­
funded un iversity hostels, there Is no 
chance. I do not see, In  the 
foreseeable future any kind of housing 
to house GSU students. I regret to say 
It but It is a real ity. 
a. What protective measures are 
available to a staff or faculty member 
who Ia at a point of losing his or her 
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Job at GSU? 
A n s .  Most fac u l t y  and staff 
members are protected by col lect ive 
bargain ing agreements. This aven ue 
is open to any staff or faculty member 
who feels or th inks his or her rights 
are being violated. Because of my 
newness to th is posit ion , I am not that 
fam i l iar at this t ime with appeal 
mechanisms that exist with in the 
un iversity. 
a. What will be your administrative 
style here at GSU? 
Ans. I wi l l  maintain an open-door 
pol icy , be fai r and l isten to al l  
viewpoints. I am the type of person 
who can make decisions when ali the 
facts are avai lable to me. Moreover, I 
w i l l  be able to explain and defend 
before facu lty, staff, and students any 
act ion or decision taken. 
a. How will you control the flight of 
high aualltv Drofesaors and ad­
ministrators from GSU to other 
schools? 
Ans. I n  simpl istic terms, one at­
tempts to attract faculty by provid ing 
fiscal and n ice professional en­
vironment . What we need to do at 
GSU is to create such environment . 
GSU has not been affected that m uch 
when It comes to faculty mobi l ity. 
a. What do you consider will be 
your greatest problem (a] . here at 
GSU? 
Ans. I th ink that the greatest 
problem i s  st udent  e n ro l l ment  
because I t  determines budget size; 
which programs to be retained or 
phased out . Enrol lment Is the greatest 
chal lenge facing the un iversity. My 
promise to the students Is that the 
1983/ 84 catalog wi l l  be eminent ly 
more understanding, more concise, 
and more expl icit regarding the 
academic programs of the un iversity. 
a. How do you think the GSU 
community has received you since 
your arrival? 
Ans. I have been wel l  received and 
pleased with the reception so far. 
They have been genuinely pleased to 
see me back and that is very 
grat ifying. 
a. Do you plan to teach any courses 
In addition to your administrative 
duty? 
Ans. I hope to be able to teach . 
However, it has been my experience 
t hat ad m i n i st rators who go to 
classrooms do not have the time to 
prepare for lectures. I hope to teach 
but not at the expense of my primary 
responsib i l ity. 
a. What are your crystal balls for 
GSU? 
Ans. Two years from now, the 
un iversity enrol lment wi l l  be greater 
than what It Is today. There wi l l  be an 
academic organ izat ion within the 
un iversity that w i l l  be somewhat 
d i fferent from what It Is today. The 
un iversity w i l l  be more understood by 
the students, the external publ ic, and 
one where the faculty w i l l  provide 
better educat ion for the students. The 
academic reorganizat ion that I am 
thinking about w i l l  decrease rather 
than increase the number of staff 
members. I th ink that the public 
Image wil l  improve In the next 2-5 
years. 
a. What Is your philosophy of life? 
Ans. Life shou ld be l ived and en­
joyed to the fu l lest . Wl'll le l uck and 
opportunity play a role, perserverance 
and d i l igence are probably more 
important .  A person goes around once 
and one should  grab al l the gusto he 
or she can . 
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Job Mart 
T h e  post ings i n  t h e  "Job M a r t "  a re f o r  G S U  students and al u m n i  w ho a r e  R E G I ST E R E D  W I T H  T H E  U N I V E RS I T Y  Pl A C E M E N T  O F F I C E .  We 
w i l l  be h appy to f u r n ish i n format ion If you w i l l  come into the Placement O f f ice and present the Job N u m ber shown above the posit ion i n which 
you are i nterested . I f  you have a completed and up to date credent i al f i le  i n  t he Placement O f f ice but i t  is  i m possible for  you to get  into our off ice 
d u r i n g  off ice hours, p lease contact M rs.  Mary H ug h es at Extension 2 1 63-4 .  
BUSIN ESS 
B-SA L E S  253 Sales 
Opportunities lor new graduates to set up there 
own business and cleaning and maintenance 
field.  Ch icago, I L  
B-SECR W orld Processing Operator 
M l n .  two-years college degree In secretarial 
science and one-year acceptable work ex­
perience or lour years of acceptable work ex­
perience. Dead line A ugust 31 . Carterville, 
l lllnola 
B-OT H E R  21 6 M arketing In I nternational Trade 
In the field of electrical prod ucts, agricultural 
machinery and building prod ucts. M ust be 
fluent In both Spanish and E ng lish. W ou ld be 
helpful II the applicants might also have some 
know ledge of another foreign language. M ust 
have ability to deal with people of other 
cultures, good oral and written communications 
skills, and the ability to eventually qualify lor 
overseas travel. Background I n  business 
preferred. Richmond, I L  
B-SA LE S-255 I n -Store-Demonstrator 
Passing out samples of food products, or 
beverages. W orklng Friday and Saturday from 
1 0-5 p . m .  M ust have car and neat appearance. 
B-SA L E S-256 Sales Representative 
Persons needed to represent l ines of products 
lor your com m u nity. Part-time lor students. 
B-SECR 1 1 3  Secretary 1 / Receptlonlst 
$7,500 annually. Available September 1 .  H ig h  
school diploma or equivalent, type 4 5  wpm , 
bilingual / bicultural Span i sh .  Prev ious clerical 
experience desired. Chicago, I L  
B - M  G M T  21 5 Production M anagement 
Production training program lor women . 
Cosmetic company looking lor women lor their 
production management program. $1 8,000 
annual ly, BA In science preferably chem istry, 
or business. M orton Grove, I L  
B-OT H E R  21 8 Supervisor I I  
$1 2,800 annually,  Available September 1 .  
Bachelor' s degree In human services, social 
work or specialized training related. M lnlmum 
of  three years of  experience and some super­
visory or management experience necessary. 
Chicago, I L  
B-OT H E R  21 9 Supervisor I I  
$1 2,800 annually,  t o  work with retired senior 
volunteer program, Available September 27. 
BSW degree or BA In human service field.  A 
minimum of two years of related experience 
Including : superv isory experience and ex­
perience working with older persons. Chicago, 
I L  
B-OT H E R  220 Supervisor I l l  
$1 5 , 825 a n n u a l l y ,  a v a i l a b l e  I m m e d i a te l y .  
M aster ' s  degree I n  social work or specialized 
training re.lated to position. A minimum of three 
years of relevant experience and supervisory or 
ad ministrative experience Ia required. 
B-M G M T  -214 E xecutive D irector 
M aster ' s  degree In Business Admin istration, 
Social W ork or other related field.  Responsible 
lor over all fiscal and personnel management, 
preparation of grants and annual budget, 
contract procurement, and application of C A R F  
Standards. Ful l-time. 
B-OT H E R-21 7 Public Relations 
E ntry level positions available. Any major may 
apply. Degree required. Prev ious work ex­
perience In dealing with general public helpful.  
Candidates should be personalble, naturally 
sell-motivated, success orientated, and capable 
of working without d irect dally supervision . 
B-SA LE S  254 Sales openings 
Jobs within a 50 mile radius of your preaent 
location, selea working with grade schools, 
junior high schools, high schools, colleges, little 
league organ izations, boy and girl scouts, civic, 
church and fraternal organizations. Degree In 
business helpful .  W Il l  be assisting local 
organization I n  raising from $500 to $15,000 In 
t h ree days m arket i n g  n a t i o n a l l y  k n o w n  
products. Available Immediately. Salary on 
commission, overrides, bonus $40,000 plus 
Insurance, car and award trips. Experience not 
required, wil l  train. Qrayllake, I L  
B-ACC 1 53 Accounting Clerk 
To work with accounts receivable. E xperience 
on calculator necessary but wi l l  train on CRT. 
To work 20 hours per week lor minimum wage. 
Olympia Flelda, I L  
EDUCATION 
E-H E -501 0 I n str uctor 
Primary duties w i l l  Include all  classes I n  
Robotics Technology. M aster ' s  degree and / or  
equivalent technical education and / or  work 
experience. 
E-H E -501 1 Fellowship 
Graduate Professional Opportunity Program 
Fellowship In law, management geography, 
and human nutrition . 
E-H E-501 2 M ultlple Listings 
Listing from Prairie State College. See 
Placement Office lor details. 
E-H E-501 3 Research A ssistant 
E xperience In psychological research , Including 
collection, copllatlon, and stat istical analysis of 
data. M ust be registered lor minimum of 6 
hours each trimester of assistantship. 
E-H E 5005 M ultlple Listings 
Listing from U n iversity of M lam I. See 
Placement Office lor more Information. 
E-H E 5006 M ultlple Listings 
Listing from Purdue U n iversity. See Placement 
Office lor more Information . 
E-SP 504 A lternate H oo separents 
Group home lor three developmentally disabled 
girls In Northwest suburb needs couple to work 
shifts In rotating basis with other couple. 
E xcellent opportunity lor students. Background 
I n  behavior modification preferred. Evanaton, 
I L  
E-E L-81 5 Child Care W orker 
Child development background of 1 8  hours or 
more. Full-time position with flexible hours. 
E - H E -5022 Vice-President 
M aster ' s  degree In counaellng, psychology, or 
cloaely related field. Five years experience In 
counseling I n  the secondary or post-secondary 
level. V ice President of Student Services. 
E-H E-5023 I nstructor 
Part-time I n structor. Teacher certification at 
the secondary level preferably In Engl ish or 
M at h .  E x pe r ience work i n g  w i t h  a d u l t s  
preferred. 
E-PL-187 M ultlple Listings 
M u l t l p l e  L i st i n g s  f r om E astern I l l i n oi s  
U n iversity. See Placement Office l or  more 
lnformatln. 
E-H E-501 9 Loglstlcs-M anagement Specialist 
M ust have broad know ledge and experience In 
e q u i p m e n t  m a i n te n a n ce s u p p l y  syst e m s  
management and / or  technical management of 
aeronautical systems and / or  subsystems. 
E-H E-5020 M ultlple Listing 
Listing from Blue Cross Blue Shield. See 
Placement Office lor more Information. 
E-H E-5021 M ultlple Listings 
Listings from Career Opportunity U pdate. See 
Placement Office lor M ore l nlormatln. 
E-EL 81 2 Teacher 
Two opening In primary education. I ntegrated 
school with Integrated staff. E m phasis of In­
structional Improvement, the art of teach ing. 
School has some work In team teach ing. 
Summer hours are 8 :00-4:30. M arkham, I L  
E - E L  81 8 Teacher A ide 
9 months per year, $569 per month. Available 
A ugust 23. W orking with children 3-5 years of 
age. H ig h  school diploma and have general 
knowledge of needs of young children. M ust be 
willing to upgrade skills. DeaPialnea, I L  
E - E L  81 9 Group W orker I 
For after school program. $4. 1 2  per hour, 21 
years per week, 35 hours per week when public 
school is not I n  session. Available Immed iately. 
H igh school diploma or equivalent plus ex­
perience as a group leader necessary. Chicago, 
I L  
E-SP 5 06  Speech Pathologist 
M aster ' s  degree, experience I n  signing (total 
communication) preferred. Salary I n  com­
petitive. Available Immediately. Joliet, I L  
E - E L  81 6 Teacher A ide 
$3.75 per hour, 20 hours per week. Available 
A ugust 23. W orking with children 3-5 years of 
age. H ig h  school diploma and general 
knowledge of young children necessary. M ust 
be wll llg to upgrade skills. DaaPialnea, I L  
E-EL 81 7 Teacher I I  
9 months per year, $845.83 per month. 
Available A ugust 23. BA I n  Early Childhood or 
equivalent. M lnlmum of one year pre-school 
e x p e r i e n ce p referable,  b i l i n g u a l  
E n g l ish / Spanish desirable. D eaPialnea, I L  
E-H E -501 4 Cashier 
Part-time cashier. W ou ld like experience. Call 
lor I n te r v i e w . M l n l m u m  w a g e .  St u d e n t  
Preferred. 
E-H E-501 5 M ultlple Listing 
Listing from U n iversity of M lam I. See 
Placement Office lor more Information. 
E-H E-5016 M ultlple Listing 
Listing from San Diego State U n iversity. See 
Placement Office lor more Information . 
E-EL 81 4 M athematic Teachers 
J u n ior H l g h  School D e p a r t m e n t a l ized 
M athematics Teacher lor Grades 6,7, and 8. 
Bradley, I ll inois 
E-OT H E R-776 Speech Pathologist 
Full-time/ Paid according to archdiocesan pay 
scale. Calumet City, I L  
E-SE C-844 W restling Coach 
M ust have experience as a wrestler on high 
school level. To teach 5 days a week, salary 
negotiable. Available Immediately. For on ly 
period of wrestling season : M ld November 
through February. M anteno, I L  
E - H E  5007 A ssistantship 
B . A . ;  some experience In office management 
and research. Preferably a bilingual student. 
M ust be registered lor a minimum of six hours 
each trimester of assistantsh ip.  Park Forest 
South, I l linois 
E-H E 5008 A ssistantship 
Develop questionnaires and I m plement a 
survey to lind out who our student population Is 
In the Division of Education. BA plus 
enrollment I n  M A courses. Soltd experience In 
surveys and marketing. Park Foreat South, I L  
E - H E  5009 A ss i st a n t  Program D i rec­
tor / Telephone Operator I 
D irector--Part-time, must be able to speak and 
write effectively, be a university graduate, and 
have two years of participations I n  un iversity 
students activities or recreation programs aa 
volunteer worker. Or one year of professional 
experience In college union work, recreation, 
teach ing or counseling or related. Telephone 
operator -- M ust not have any hear ing or speech 
Impairments. Park Foreat South, I L  
E-PL 1 85 M ultlple Listings 
Listing from Eastern U n iversity. See Placement 
Office lor more Information. 
E - H E -501 8 Project Coordinator 
In the H ealth and Safety Education department. 
M ust have a degree I n  safety education or 
related field, certified Instructor of M otorcycle 
safety foundation' a motorcycle rider course. 
M ust qualify as M SF chief within 18 months. 
M ust have clean driving record, ad min istrative 
skills, knowledge of motorcycles, and at least 
three years of motorcycle riding experience. 
Salary minimum $1 8,000. Dead line September 
10. Champaign, I L  
E - P L  1 86 M ultlple Listings 
Listing from Blackburn College. Sae Placement 
Office lor more Information. 
E-SP 505 Speech Clin ician 
On elementary level. Case load on average 45 
students working with two schools. Position 
a v a i l a b l e  I m mediate l y .  M a ster ' s  d eg ree 
necessary but no experience necessary. Salary 
Is negotiable. 
H U MAN S E R V I C ES 
H S-SW 649 Preteen Program 
Two positions open I n  group work aide. $3.75 
per hour, 1 5  hours per week. M ust be between 
18 and 21 years of age and from low-Income 
background. I nterest I n  teens and own further 
education Is a must. Chicago, IL 
H S-SW 652 Assistant to D irector 
Need someone who Is emphathetlc to needs of 
women. To teach workshops In assertiveness 
trai ning, sell-awareness. H elp with career 
decision making and helping with Job seeking 
skills. M aster' s degree In cou nseling / g uidance 
or equivalent. 3-5 years of experience 
necessary. Teach ing experience Is helpful.  
Bolingbrook, IL 
M ISCELLANEOUS 
M - M  L 434 Programs D i r ector I C l i n ical 
Supervisor, many others 
M ultlple Listings from Y M CA of metropolitan 
Chicago. See Placement Office lor more In­
formation. 
M D  39 Radio Production / Color TV Produc­
tion I Cable TV I FCC Licensing 
For a specialized school In broadcasting and 
commun ication education. I nstructors needed 
on lull  and part-time basis. Both un­
dergraduates and graduates may qualify . 
Chicago, I L  
M -M L 435 M ultlple Listings 
For Y M CA of M etropolltan Chicago. See 
Placement Office lor more Information . 
M -SU M 1 75 E diting I nternship / M inority I n ­
ternship 
For college juniors and minority students. 
Scholarsh ips also available. Prlncameton, New 
Jeraey 
P U B LIC SERVICE 
P S- F E D  743 V i sual I nformation Specialist 
Dead line September 1 0. Salary $28,245 an­
nually. M ust have three years of general ized 
experience and three years of specialized ex­
perience. Bachelor's In art, art history, design, 
v isual commu nication or related. Ohio. 
PS-LOC 393 M u l t l p le E m p l oy m e n t  O p ­
portunities 
Job bulletin from W lsconsln State. For 
government and local Jobs. See Placement 
Office lor more lnlormatln. 
PS- F E D  742 I nternship 
To work lor federal government. For J unior 
student with courses I n  math, com puters an­
d / or  statistics. U ndergraduate students with 
work 6 months In M aryland. Then return to 
campus where they wil l  pick u p  tab lor six 
months of tuition and books. T hen request with 
second assignment I n  M aryland and six more 
months of tuition and books. H yattavllle, 
M arylend 
PS-FE D-744 E ngineer 
U ndergraduate degrees I n  engineering or 
mathematics Is required and educational 
training or work experience In nuclear 
engineering, heat transfer or fluid mechanics Is 
d esi r a b l e .  P r i n ci p l e  r esponsi b i l i t y  Is t h e  
management and maintenance of large scale 
computer codes. See Placement Office lor more 
Information. 
PS-F E D  745 Education Coordinator 
Broad knowledge of nuclear energy science and 
technology ; some background In quality 
assu rance and quality control. A ssist I n  the 
planning, ad ministration, and conduct of D E P' s  
I nternational N uclear Power Training program . 
T-280 Sr. Development Engineering A ide 
Technician degree or equivalent, must have 
lour to eight years experience assisting design 
engineers on new (dig ital / analog) product 
development. W Ill assist design engineers on 
new energy management system prod uct 
development. Arlington H elghta, I L .  
Classifieds 
GRADUATE ASSI STANTSH I PS 
One graduate assistant needed for two 
months in fal l term for 20 hours per 
week, $800 total pay, to part ici pate i n  
research requir ing knowledge of 
FORTRAN,  preferably, or BASIC. 
Contact Dr. Reino Hakala, 534-5000 
Ext . 2403 or 957-4338. 
One graduate assistant needed for 
ent ire fal l term to assist three 
p rofessors i n  g rad i n g  com p uter 
programs written i n  BASIC. Contact 
Dr. Rei no Hakala, 534-5000 Ext . 2403 
or 957-4338. 
NEED A TYPIST? Fortson's  After 6 
Secretarial Service for experienced 
academ ic typing. Pick up and del ivery 
avai lable. Call 534-5671. 
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